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OUR MISSION
The Howe Sound Women’s Centre Society 

promotes women’s equality and the 

empowerment of women and their children. We 

work from a feminist perspective. By responding 

to, and working for change, we honour the 

diversity of women’s lives, and meet the evolving 

needs of women and children throughout the Sea 

to Sky Corridor.

STORY OF 
THE TURTLE
Due to its circular shape, the turtle is a 

powerful spirit representing inspiration, 

healing and strength. Turtles are rooted in 

the most stable of elements, the earth, which 

sustains us all from the time we are born.

In tribal creation stories, the turtle told the 

creatures of the earth: “I have a large, strong 

back. Ask Sky Woman to come and have her 

children on my back so that they can grow up 

among the creatures of the earth and learn 

early the harmony in which we should live.”

– The Haudenosaunee Creation Story

BOARD OF 
DIRECTORS

Jo-Anna Gorton – President
Tony Horn - Treasurer

Kate Boddington - Director
Elanor Bushfield - Director

Fran Hopkins - Director
Dawn Johnson - Director

Caroline Lamont - Director
Robyn Raymond - Director

Ruby (Navpreet) Saroya - Director
Julie Wilkins - Director

OUR VISION
We envision a day when all women and their 

children are valued and lead healthy lives – 

supported, connected to the community, and 

violence free.
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Each year, the staff at the Howe Sound Women’s Centre 

work to provide safety, support and programming to 

individuals and their families throughout the Sea-to-Sky 

Corridor. A read through this report will give you a sense 

of the scale and breadth of this impressive work. 

As serial readers of our reports will note, 2021-2022 saw the continued 

expansion of our programs. Despite the challenges of operating during 

COVID, we were able to hire new staff and expand into projects that had 

been in our strategic plan for years. This includes providing 24/7 sexual assault 

response services to the corridor and the acquisition of a second stage 

housing property in Whistler. The expansion of services was largely a result of 

the outstanding performance of Pearls Value and Vintage, new government 

funding opportunities and several generous local donors. As chairperson of 

the board, I am extremely proud that the organization was able to harness new 

funds towards our strategic priorities and look forward to many more years of 

growth and community support. 

Jo-Anna Gorton 
Board President

MESSAGE FROM THE PRESIDENT
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EXECUTIVE DIRECTOR’S REPORT

This year marks the 40-year anniversary of Howe Sound Women’s 
Centre! What started as a grassroots organization supporting women 
fleeing domestic violence, by placing them in private homes throughout 
Squamish, is now an organization with 54 dedicated staff supporting 
survivors across the Sea-to-Sky-Corridor in a myriad of programs focused 
on the needs of individuals experiencing, or at risk of experiencing, 
gender-based violence. 

HSWC has seen substantial growth over the past several years fueled by an ambitious strategic plan launched in 2019. 
Over this past fiscal year (April 1, 2021-March 31, 2022) our efforts have been on ensuring the needs of survivors of 
gender-based violence are being met, while amplifying survivors’ voices through advocacy and prevention work, and 
focusing on strategic achievements that provide long-term support to survivors and sustainability to HSWC. 

Among our strategic achievements this past year are the purchase of a townhome in Whistler to operate as second 
stage housing, which was made possible by substantial donations from the Janzen Family and Clasina Van Bemel, and 
the completion of a renovation on the Squamish Drop-In Centre that nearly doubled the capacity of the pre-renovation 
space and was supported by Whistler-Blackcomb Foundation and the Katz Amsterdam Charitable Trust as well as 
donations from community members.

It may be cliché, but to help those around us, we need to don our oxygen masks first. HSWC mindfully placed capacity 
at the centre of our strategic plan. Capacity being not only our physical spaces and the number of staff we have but also 
our emotional capacity to provide services to the communities of the Sea to Sky Corridor. With that in mind, this past 
year we have spent significant time examining and strengthening our organizational culture including the establishment 
of a culture statement; conducting a market wage analysis for our sector and community and implementing market-
wage adjustments across the organization; the launch of a wellness benefit that supports staff self care; and reviewing 
and enhancing our extended health package to ensure the needs of staff are well-supported.

With our oxygen masks on, HSWC has many exciting projects in the works for the coming year including: examining our 
brand identity to ensure it meets the needs of those we support; a massive renovation at Pearl’s Place Transition House, 
thanks to funding from Canada Mortgage and Housing Corporation, which will grow the facility from three bedrooms 
to eight bedrooms and will include the development of fully wheelchair accessible facilities; and starting work on our 
next ambitious strategic plan!

Ashley Oakes
Executive Director
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Bed nights 
adults & children

2,675
 Days the Transition House

program was at or over capacity

PEARLS SAFE HOME,
PEARL’S PLACE TRANSITION 
HOUSE

230

Bags with essential items
via Fill-A-Bag program

40
Holiday hampers

60

2022
STATS 
AT A 

GLANCE

Gender Diverse Inclusion 
program attendees

408
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Children & youth through
one to one counselling

490
Children & youth

supported through groups

277
Children & youth
counselling hours

1,048
THE PEACE COUNSELLORS

Parent support
hours

161

Volunteer hours

186 Adults & children served 
through the Homeless 
Prevention Program

428

Drop-in visits - adults 
& children

2,688
Support

calls

899
Drop-in 1:1

emotional support

986
WHISTLER & SQUAMISH DROP-IN CENTRES

Persons supported through
Gender Diversity Inclusion 

Outreach

605

Pearl’s vouchers issued

354

Whistler/Pemberton/
Northern Comm. Outreach

clients served

98
Youth education program,

Squamish, Whistler & 
Pemberton

688
Students who received BELIEVE presentations in 
Grades 5-7 in Squamish, Whistler & Pemberton

342

Adults helped

230
Individual support 

MULTICULTURAL
OUTREACH
SQUAMISH 277

Multicultural program 
attendance

367
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VOLUNTEERS
Squamish Drop-in Volunteers 
Noam Barzilay
Sarrah Claman
Forum, Yoga instructor
Matilda Guille
Michelle Precourt, Practicum Student
Maria Rivera, PEACE Practicum Student
Julia Niles
Lizzy Sallos
Kelani Shuster, Practicum Student & Volunteer
Taeko, Zumba instructor

Pearl’s Value & Vintage Volunteers
Christine Becker
(Ben) Gilles Benoit
Colton Belley
Karen Bint
Anne Bracey
Geri Burrows
Laurence Byers
Carol Dale
Ginny Dyck
Helen Ekelund
Kent Halverson
Jen Hartmann
Krista Larson
Darleen Merz
Roxy Mooney
Christina Musselwhite
Helen Noble
Dan Parry
Yasmine Rollinson
Cindy Smith
Erika Taylor
Rhea Thompson
Pearl White
Anik Watson
Dora Wint

Whistler Drop-in Vollunteers
Sally Fewson, Events Volunteer
Soari Igarashi, Volunteer 
Alexis McKinlay, Healing Through the Arts 
Volunteer
Johanna Molloy, Yoga Volunteer

STAFF
Leadership
Jessica Ashley, Community Program Manager, Whistler/Pemberton
Deanna Enders, Transition House Manager
Allison Gilchrist, Community Program Manager, Whistler/Pemberton
Kate Harvey, Pearl’s Store Manager
Diane Jackson, Finance Manager
Shana Murray, Community Program Director
Ashley Oakes, Executive Director

Administration
Priscilla Belanger, Human Resources Coordinator
Sarah Easterbrook, Finance Assistant
Sylvie Slaninova, Executive Administrator
Kelly Walberg, Fund Development Coordinator

Women’s Programs
Shannon Cooley, Sexual Assault Response and Prevention Coordinator/Support Worker
Jordana Diaz-Dallaires, Gender Diverse Inclusion Coordinator
Riona Gipple, Support Worker/Relief Support Worker
Bekah Jones, Support Worker/Safe Home Outreach
Lynnaea Le Drew, Support Worker, Homeless Prevention Coordinator
Jasmin Lewis-Jones, Support Worker/Safe Home Outreach/Specialized Resource Worker
Jennifer Lister, Homeless Prevention Coordinator/Support Worker
Samantha Marra, HomelessPrevention Outreach / Specialized Resource Worker
Robin Maria Marissink, Support Worker
Annah McCurry, Specialized Resource Worker/Support Worker
Heidi Nielsen, Support Worker
Rebecca Prior, Support Worker
Talya Shore, Employment Advisor/Facilitator
Mona Sidhu, Multicultural Outreach Worker
Suzie Soman, Squamish Drop-In Centre Coordinator / Specialized Resource Worker
Kelsey Watson, Support Worker

Children, Youth & Family Programs
Allison Hunter, PEACE Counsellor
Dan Parry, PEACE Counsellor
Laura Rudderforth, PEACE Counsellor
Nicole Sadler, PEACE Counsellor
Andrea Sentesy, PEACE Counsellor
Sheila Sherkat, PEACE Counsellor

Pearl’s Place Transition House
Aidee Arena Velasco, Support Worker
Donna Billy, Support Worker
Julie Bursey, Relief Support Worker
Shalini Das, Relief Support Worker
Janice Desjardin, Hotel Outreach Support Worker
Sarah Hanson, Support Worker
Rhona Lochbaum, Support Worker
Marie McKinney, Support Worker
Stephanie Pintar, Relief Support Worker
Emily Rigney, Relief Support Worker
Shelly Toth, Support Worker

OUR TEAM

Pearl’s Value & Vintage
Anna Barker, Receiver
Jeannie Boscariol, Receiver
Doreen Boyle, Cashier
Bridget Caravaggio, Receiver
Yvonne Colbertt, Receiver
Kate Featherstonhaugh, Receiver
Tracey Ferguson, Receiver
Helen Horvat, Receiver
Nicole Kerr, Receiver
Diane King, Floor Supervisor
Jody Kramer, Receiver
Randy Main, Receiver
Valerie Nagy, Assistant Manager
Connie Newman, Receiver
Dan Parry, Receiver
Samatha Speer, Receiver
Angela Van Maris, Receiver
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To reduce barriers for people fleeing unsafe living conditions, we 
operate as a medium barrier facility. This means we accept individuals 
who may be living with challenges related to substance use or mental 
illness and are capable of living safely in a communal environment. 
We understand many people identify their pets as being members of 
their family, as such when possible, we allow individuals accessing our 
Transition House to bring their pets with them. 

Beginning in the late spring of 2020, BC Housing and a local hotel 
worked together with HSWC to provide temporary expansion space 
during the Covid-19 pandemic. Extensions to this funding allowed us 
to continue to support an increased number of program participants 
through to the end of June 2022. During the time we have had 
expansion space available to us, it has not been unusual for both 
the Transition House and the expansion site to be at capacity. Even 
then, we sought to find ways to support people leaving unsafe living 
situations. To this end, the expansion site hotel plus other hotels in 
the Squamish area offered additional space allowing the Transition 
House program to operate over capacity in emergencies. As we 
began to wonder about how to meet the need after funding ran out 
at the end of June, we received notification about being provided 
with funding from Women’s Shelters of Canada. This new monetary 
resource meant we have the opportunity to continue to partner with 
the expansion site hotel to provide two additional bedroom spaces 
until the end of March 2023. 

As I write this report sharing news of these opportunities the Transition 
House program has experienced, I am filled with gratitude for the 
support received from many different sources as this generosity has 
allowed the program staff to meet the growing needs in our service 
area. By the same token, I have felt concerned about what happens 
when the funding for expansion space runs out knowing there is the 
need for an increased number of beds.

PEARL’S PLACE TRANSITION HOUSE & PEARL’S SAFE HOME

Pearl’s Place Transition House operates 24 hours a day, seven days a week, providing 
temporary emergency housing and other basic necessities, crisis support, advocacy, 
referrals, and help with form completion and housing searches for women, two-spirit, 
intersex, transgender, non-binary, and other gender non-conforming individuals with or 
without children fleeing domestic violence or at risk of violence. 

To my amazement, this potential challenge has been addressed 
as well. Shortly before the deadline for the report submission, I 
received a wonderful phone call from our Executive Director, Ashley, 
who informed me we had been approved for a grant to expand the 
Transition House. This funding will allow PPTH to more than double 
the number of rooms we have available on a permanent basis. In 
addition, this funding will allow us the opportunity to reduce barriers 
to access for individuals who require wheelchairs or other mobility 
assistance devices. 

During our fiscal year of April 1, 2021, to March 31, 2022, the Transition 
House program staff provided phone support to 491 individuals. In 
that same period, we offered emergency shelter services through 
the Transition House or our expansion site to 98 adults for a total of 
1,825 bed nights, and 60 children for a total of 850 bed nights. In this 
same period, the Transition House program was at or over capacity 
for 230 days.

Deanna Enders (they/them), Program Manager
Pearl’s Place Transition House

This funding will allow PPTH to 
more than double the number 
of rooms we have available on a 
permanent basis.

Bed nights adults & children

2,675
 Days the Transition House
program was at or over capacity

PEARLS SAFE HOME
&
PEARL’S PLACE TRANSITION 
HOUSE

230
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98 individuals were reached through outreach activities throughout 
the northern Sea to Sky region.

Traverse/Sexual Assault Response & Prevention 
• Sam and Kelsey, working alongside the Squamish Traverse 

team, have aimed to expand awareness and community 
engagement of the 24/7 mobile Traverse Project. They have 
done this through community engagement via meetings with 
various organizations, outreach and distribution of resource 
information. 

 
Library Outreach 
• Whistler Women’s Centre offered outreach services Monday 

afternoons at the Pemberton Public Library from 1 pm-4 pm 
(excluding holidays). And at Whistler Public library, providing 
outreach services on Tuesday/Wednesday afternoons.  

HSCE staff provided 200 outreach hous in the libraries between 
September 18, 2021 – March 31, 2022. 
Bekah —112 Library Outreach hours 
Jazz — 88 Library Outreach hours 
 
WHISTLER/PEMBERTON PROGRAMMING HIGHLIGHTS 
The Postpartum Peer Support Group: The program ran for five 
consecutive Tuesdays from the end of May through June 2021 and 
was facilitated safely in person at the Whistler Women’s Centre. 
There were eight participants in this program. 
 
The Farmers Market Program: Through this program, HSWC was 
able to support five community members and their families with 
access to fresh local produce from the local farmer’s markets 
during the summer of 2021.   
 
N’quat’qua Women’s Group: In July 2021, the Whistler Women’s 
Centre hosted a private workshop series for a group of women from 
the N’quat’qua community. The women attended four sessions and 
were guided through art, yoga, and outdoor workshops curated by 
the women and facilitators. 
 

WHISTLER DROP-IN CENTRE & OUTREACH

Karma Yoga: In November, the Whistler Women’s Centre hosted an 
8-week program with the support of our dedicated yoga instructor 
volunteers.   

Self-Defense: The Whistler Women’s Centre collaborated with 
Mountain Jiu Jitsu in July of 2021 to organize a 3-week self-defense 
series.

Introduction to Breath-work Workshop: This workshop was held on 
Tuesday, November 30 and was open to all community members. 
This workshop was facilitated by one of our dedicated volunteers, 
Mia, who is certified in yoga instruction and meditative practice.  
 
Healthy Eating on a Budget: Two sessions were hosted on the last 
Friday of February and March each month. This program’s aim is 
to support clients in developing nutritious meals using inexpensive 
ingredients.   
 
WWC In-House Counselling: 2022 Jan-Mar 31: The in-house 
counseling program began in the last quarter of the 2021-2022 
fiscal year. This program utilizes our certified employee talent in 
counselling therapy and clinical counselling. Our practitioners are 
offering services to complete their post-graduate registration and 
practicum hours. Clients can book through the Jane App platform 
to access free one-hour sessions. This program has been well 
received in the Whistler community. From January-March 31, 2022, 
there were 49 hours of counselling provided.
 

= 98

CLIENTS 
SERVED Whistler Community Outreach

Pemberton Community Outreach

Northern Community Outreach
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AFFORDABLE HOUSING + HPP
Affordable Housing  
In the summer of 2021, we acquired a third 
affordable housing unit in Whistler, which was 
made possible through generous donors. The 
Whistler team had the space ready for tenancy by 
September 1, 2021, with the first move-in date of 
September 15.

The unit has been consistently occupied since this 
time, housing two different families. Two women 
and four children served in this space in the 2021-
2022 fiscal year.

Homeless Prevention Program 
 Inquiries – 64 
 Adults served – 196 
 Children served – 232 
 
Safe Homes

Whistler Safe Home  
 Inquiries – 18 
 Adults served  –9 
 Bed nights - adults –82 
 Children served – 3 
 Bed nights - children –24 
 
Pearl’s Safe Home  
 Inquiries – 53 
 Adults served – 15 
 Bed nights - adults – 140 
 Children served – 11 
 Bed nights - children – 87 
 

WHISTLER DROP-IN CENTRE & OUTREACH

EVENTS + FUNDRAISING  
• International Women’s Day 2022: the RMU in upper village hosted the 

Whistler Women’s Centre “Friends and Awareness Raiser” through their 
Karma Keg initiative to raise funds for WWC programming. The proceeds 
from their Karma Keg day were donated directly to WWC.  

 
• Our dedicated volunteer, Sally, hosted a Toonie-Spin at the RMU during the 

event, where patrons could donate a toonie to spin a prize wheel for a chance 
to win small prizes donated by local businesses and community partners. We 
raised $907.

We acquired a third affordable 
housing unit in Whistler, which 
was made possible through a 
generous donor.

HPP adults & children served

428

WWC in-house counselling hours

49
Outreach worker hours

573

Whistler Safe Home bed nights

106
Pearl’s Safe Home bed nights

227
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ADULT PROGRAMMING 
The Squamish Drop-in Centre is dedicated to creating a safe, non-
judgmental, caring and healthy community for women, gender 
diverse folks, and their children to seek support and resources. The 
Squamish Drop-in Centre is open Monday through Thursday 10 
am – 4 pm. Drop-in services include: crisis support, information, 
resources such as clothing vouchers, toiletries, and food, referrals, 
assisted access with government and non-government forms, 
systems, and processes, and computer and fax machine use. 

This past year has been a year of many changes due to Covid-19 and 
renovations of our space on Third Avenue. The Drop-in Centre was 
able to remain open during the whole year to support individuals in 
our community. We were grateful to move back into our beautifully 
renovated space in September 2022 and celebrated it with a 
beautiful Squamish Nation blessing ceremony. Our new space 
and less restrictions have meant that we were able to safely and 
comfortably welcome more program participants into our space 
for drop-in needs, socials, programming, counselling, support, and 
a revitalized legal clinic. 

Something people may not know about the Drop-in Centre is that 
it’s a space for all people, youth, children, and families, it is a space 
to come to when in need of support, when there seems like there is 
nowhere else to turn to, but also a place to come have a coffee out 
of the rain, use the computer, connect with others, share a meal or a 
cup of tea; it’s a place where everyone is met with a friendly smile, a 
knowledgeable and non-judgmental support worker, a place where 
we believe in an individual’s right to autonomy and to be heard; a 
place where you are met with not only friendly faces but many four 
legged furry friends ready to give cuddles and kisses.
   
Thank you to all of the volunteers, who gave their time to support 
the programs and services of the Drop-in Centre, we could not have 
done it without you! A special thank you to Noam and Paula for all 
their time and energy to support the work of the Drop-in Centre. 

Projects and initiatives of the Squamish Drop-in Centre in 2021/22:
• Clothes Line Project – Prevention of Violence Against Women 

Week April 2022
• National Day of Remembrance – on Dec 6 each year we hold a vigil 

to remember and honour the 14 young women that were killed at 
Polytechnique Montréal. This year marked the 33rd anniversary. 
Thank you Sisolia for leading us in the Dec 6th candlelight vigil to 
remember and honour the 14 young women who lost their lives. 

• Fill a Bag Project at Christmas – over 50 bags filled and donated 
from community

• Christmas Hamper Project – thank you to all who donated 60 
hampers

• Community client massage – thank you Taylor McKechnie from 
Sea to Sky Massage for the offering!

• Legal Clinic – thank you to Sue Brown from Justice for Girls 
for offering legal advice to our participants. Sue joined us in 
December 2022.

• The Drop-In is participating in the BC Farmers Market and 
Second Harvest Project, supporting up to 40 seniors and women 
with children a month (distributed between the Squamish and 
Whistler Drop-In Centres) with Farmers Market coupons and 
grocery cards.   

• Counselling Subsidy Program was launched in June to support 
children, youth and adults accessing private counselling services. 

• Clothesline Project – thank you all at Pearls Value and Vintage 
for the beautiful window display and to all the participating 
businesses!  

SQUAMISH REPORT

The Squamish Drop-in Centre is dedicated to creating a safe, non-judgmental, 
caring and healthy community for women, gender diverse folks, and their 
children to seek support and resources.

We were grateful to move back into 
our beautifully renovated space in 
September 2022 and celebrated 
it with a beautiful Squamish Nation 
blessing ceremony. 
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SQUAMISH REPORT

 MULTICULTURAL OUTREACH 
The Multicultural Outreach Program in Squamish offers one-on-one 
support services. Services includes: crisis support, referrals, assisted 
access, information on community services and resources, help with 
forms and more. There is support in a variety of languages available 
by phone.

The Multicultural program supports immigrant, refugee, and non-
status women. Despite this past year providing challenges with in-
person support, we continued to find creative ways to reach women 
in community that needed support through phone and online formats 
as well as in-person support with safety measures in place. Community 
outreach and education has happened through online presentations. 

In 2021/22 fiscal year the Multicultural Outreach Worker supported:
•  277 adults through phone/in-person support;
•  367 adults through events
•  28 adults through outreach

Projects and initiatives of the Multicultural Program in 2021/22:
• Multicultural Soup and Social, Chai Time, and Zumba continued
 throughout the year.

• To date, Multicultural Outreach Program brochures have been 
developed in many languages including Punjabi, Spanish, Japanese, 
Arabic, Tagalog, and Mandarin. 

• Training attended by Outreach Workers included webinar on 
Service Provider RoundTable: Supporting Afghan women, 
BCSTCH Annual training, Building Inclusive communities organized 
by Whistler Multicultural Society and the Welcome Centers, 
Supporting Survivors of Sexual Assault (Nova Scotia Resource), 
Navigating the 2021 Afghan Refugee Crisis, and EVA BC Virtual 
Annual Training Forum. 

• Collaborating with Squamish Nation and Squamish Welcome 
Centre in organizing 2 local hikes for our clients to connect, 
explore and respect the beauty of our traditional territory along 
with member from Wolf clan and Thunderbird clan of Squamish 
Nation.

• Outreach worker participated in planning the Virtual Squamish 
Multifaith Multicultural Festival.

• Hosted an International Women’s Day dinner in collaboration with 
Settlement Services featuring food from local ethnic restaurants. 
More than 50 children, youth and adults attended. 

GENDER DIVERSE INCLUSION (GDI) 
Gender Diverse Inclusion (GDI) Project and Outreach 
In the 2021/22 fiscal year the Gender Diversity Inclusion Outreach 
Worker supported:
•  72 adults through phone/in-person support;
•  408 youth and adults through events; and 
•  37 youth and adults through outreach.

Initiatives of the GDI Project in 2021/22:
• Socials and events recognized days of significance including 

- International Day Against Transphobia, Homophobia and 
Biphobia, Transgender Awareness week, Transgender Day of 
Remembrance, and International Pronouns Day,

• Participated as a panellist at the virtual Inclusivity Festival, 

• Worked with HR and the Leadership team to make changes to  
 job postings to be more inclusive and added mandatory
 training to onboarding process,

• Collaborating with Pride Squamish and Pride Youth Club for
 local awareness initiatives and projects,

• Worked with Pride Squamish and Transcare BC to review best 
  practices in businesses,

• Together with the GDI committee a LGBTQ2S+ community 
 input questionnaire was designed and sent out to the  
 community for feedback.

• Collaborated with EVA to provide virtual trainings to HSWC 
 staff on how to support LGBT2SQ+ survivors and folks 
 experiencing intimate partner violence in rural and remote  
 communities in the VCH Region.

Persons supported
through Multicultural Outreach

902
Persons supported through

Gender Diversity Inclusion Outreach

605
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SQUAMISH REPORT

OPEN DOOR GROUP/WORK BC PROGRAM
Open Door Group and the WorkBC Program’s mission is to open 
doors to lifelong learning and career success. To achieve its mission, 
Open Door Group assists people to prepare, obtain, and sustain 
meaningful careers and to support people in the pursuit of lifelong 
learning.

It’s been an interesting couple of years for everyone, including all of 
us at the WorkBC Centre in Squamish. We have mostly been doing 
virtual work with rotating in office days until September 2022. Slowly 
services and programs started ramping up and gaining traction. 
Outreach in Whistler and Pemberton has returned and we are pleased 
to be able to offer all services in-person. There was a staff shift late 
in 2021, Tessa left the organization and we gained Talya in November 
2021. All the best to Tessa, and we are grateful to have Talya on board. 

Client success story:
A single mom of two children who we will 
call Jane for this story was going through 
a challenging divorce. At the time she was 
working part-time as a Program Assistant 
in a seasonal position that she enjoyed 
but it was not enough to support herself 
and her two children, which she was solely 
responsible for financially. Childcare is 
expensive and was difficult for her to find. 
She did not own her own vehicle at this 
time and relied on public transportation 
or carpools which added more time to her 
commute and away from her children. 

After accessing the support of The Howe 
Sound Women’s Centre services, Jane 
learned about the programs and services of 
Work BC. Over the next few months as time 
allowed Jane worked with an Employment 
Advisor and received support to update her 
resume and create a realistic and sustainable 
employment goal. The Employment Advisor 
worked with Jane in-person to create a safe, 
supportive, and encouraging environment 
to help her make some career changes 
during a time when she was going through 
many life changes. Jane was able to identify 
her strengths and reflect on what kind 
of working environment that she wanted 
and what was going to work for her and 
her children. She identified that she really 
needed a job that was going to be flexible 
and offer her family benefits. Jane secured 
a job shortly after, that offered her the 
flexibility that she needs to still have time 
with her kids and with a wage and benefits 
that is sustainable. She has started working 
32 hours a week and is very happy in this 
role, with the hope of moving to more full-
time hours once things are settled for her 
and her family.

painted by Sandeep Johal and donated by Lululemon
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The PEACE Team 
The PEACE Team is made up of a group of amazing women and men 
who are dedicated to working with children, youth and families and 
supporting them through some of their most difficult times in life. 
Each come with their own story and wealth of experience. This past 
year we were fortunate to have two practicum students working 
with us, Sophia who finished in May 2021 and Maria who started in 
September 2022. Thank you to both of them for all their energy and 
knowledge that they brought to our space. Allison returned from an 
extended maternity leave in October 2022 and we said goodbye to 
Laura. Thank you, Laura, for all the heart and soul that you brought to 
work with you! 

PEACE Program
The PEACE (Prevention, Education, Advocacy, Counselling and 
Empowerment) Program offers specific individual, family, and group 
counselling for children and youth ages 3—18, and their families 
that have experienced violence, abuse and/or conflict in the home 
including families that are going through a difficult separation or 
divorce. 

The PEACE Program is an important part of our fight to end violence 
against women and children. We know that in Canada 80% of women 
who experience domestic violence report that their children also 
witness the abuse. 

We also know that children who are exposed to violence in the home 
suffer from emotional trauma, have poor educational outcomes, and 
are at risk of using violence to solve problems. By helping children and 
youth deal with traumatic life events, develop coping skills, and better 
understand the context of healthy relationships, we can help end the 
intergenerational cycle of violence for those children.

Children, Youth and Family Programs
We have been very fortunate to have continued to partner with many 
of the Secondary and Elementary Schools in Squamish, Whistler, 
and Pemberton so that we can see more children in the school 
setting. By working with school staff (teachers and counsellors) our 
counsellors have been able to offer more groups, individual sessions, 
and presentations to more children and youth that may otherwise 
not access services or receive the support that they need.

Despite the ongoing challenges with Covid-19 and having extra 
people in the schools this past year we were welcomed back into 
the school communities to provide much needed support. Thank 
you very much to all the schools that continue to welcome the 
counsellors into your spaces.

The Individual Counselling Program utilizes a psycho-educational 
approach which applies a variety of counselling techniques, and 
strategies such as art, play, expressive art, nature-inspired art, 
mindfulness and regulation techniques, and discussion to create an 
opportunity for children to deal with the traumatic events in their 
lives in a safe, confidential and nurturing environment. Individual 
counselling sessions happened in a variety of settings including 
the Whistler Drop-in Centre, Squamish Drop-in Centre, within the 
school setting, and utilizing outdoor spaces and taking advantage 
of the wilderness environment of the Sea to Sky Corridor. Sessions 
are set up in a way to make children, youth and their families feel 
comfortable and safe and often involve activities like art, games, 
chatting, having fun and going for nature walks together. 

The Group Counselling Program offers many different types of 
groups depending on the need in each community. Many of the 
groups focus on building friendships, empowerment, self-esteem, 
self-expression, changing family dynamics, hard to handle feelings 
and healthy ways of coping with them, community and sharing of 
stories and experiences.

CHILDREN, YOUTH & FAMILY PROGRAMS

In Canada 80% of women who 
experience domestic violence 
report that their children also 
witness the abuse. 
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PEACE Groups
• HSWC’s Peace team in Whistler and Pemberton this past fiscal 

year included Sheila, Bekah and Allison, and Laura.

• Group work was facilitated at Whistler Secondary School for girls 
in grade 8, the group focused on themes of interest for the girls, 
ie: healthy relationships, pornography, social media, anxiety and 
drugs/alcohol, using art and open dialogue. 

• Additionally an anxiety and wellness group was held at Spring 
Creek Community School for girls in grade 5/6/7. The focus of 
the 7- week group was on healthy relationships, anxiety, wellness 
strategies and self-regulation using expressive arts, mindfulness 
activities.

• Spring Creek Elementary allowed space for a group called Craft 
and Care for girls in grade 5.  

• And group work was facilitated at Pemberton High School where 
youth worked on a photography project.

In 2021/22 fiscal year the PEACE Counsellors supported:
• 490 children and youth through one to one counselling;

• 227 children and youth supported through groups;

• 1,048 counselling hours with children and youth; 

• 161 parent support hours; and 

• 63 family counselling hours in Squamish, Whistler and Pemberton.

Summer Camps offer self-identifying girls ages 9 to 12 in Squamish, 
Whistler and Pemberton an opportunity to build self-confidence 
through self-expression and self-care; building connections through 
friendships; and connecting with community and nature. 

• According to statistics 50% of all girls wish they were someone 
else, and

• Self-confidence in girls decreases from 36% in grade 6 to 14% 
in grade 10. 

We were fortunate to be able to continue to offer our Summer 
Camps this year, with Covid-19, extra precautions were set up to 
ensure limited risk of exposure and much of the camps were held 
outdoors.
    
The Squamish 2021 Camp was facilitated by Nicole and Andrea in 
July. Seven girls attended between the ages of 9-12. Daily activities 
consisted of: tie dying clothing items, clay work, poetry, nature art, 
and the Four Lakes Trail hike with a swim. 

The Whistler 2021 Camp was facilitated by Sheila and Laura (with 
the support of Andrea and Bekah) in July with 8 self-identifying girls 
aged 11/12. Great feedback and donations were received toward our 
program from the families involved.  Activities we included: painting 
snowboards, hiking to train wreck for spray-painting, using clay, 
journaling, and enjoying time in nature outside on local trails. 

The Pemberton 2021 Camp was facilitated by Laura and Sheila in 
August. Seven self-identifying girls aged 11/12 from N’Quatqua 
and Pemberton attended for a fun and successful 4 days of camp. 
The camp focused on self-expression, community, wellness and 
connection by utilizing arts, crafts, photo scavenger hunts, yoga, 
walks, painting snowboards, pottery etc. in a safe and welcoming 
space.  

CHILDREN, YOUTH & FAMILY PROGRAMS

Summer Camps offer an opportunity 
to build self-confidence through self-
expression and self-care; building 
connections through friendships; 
and connecting with community and 
nature. 

Children & youth through
one to one counselling

490
Children & youth

supported through groups

277
Children & youth
counselling hours

1,048
PEACE COUNSELLORS SUPPORTED

Parent support
hours

161
Family counselling 

hours

63
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Projects and initiatives of the PEACE Program in 2021/22:
• Both Andrea and Nicole have also been selected to participate 

as mentors for a new project called ‘PEACE for Canadian 
Children & Youth: Training and Peer Mentorship for Women’s 
Shelters in Northern, Rural and Remote Communities to 
Build Specialized Supports for Children & Youth Survivors and 
Witnesses of Gender-Based Violence’. Mentors will deliver the 
PEACE program nationally. Andrea is currently sitting on an 
advisory committee to develop PEACE curriculum to support 
parents and caregivers within the PEACE program.

• PEACE counsellors met for a day of training together to 
virtually attend the Children’s Mental Health Conference 
hosted by the Institute of Child Psychology.

Youth Education Program 
The Youth Education Program is a school based educational 
presentation that encourages discussions with children and youth 
on healthy relationships, boundaries, consent, sexual harassment, 
sexual violence, sexting, cyberbullying, how to keep safe, and 
community/on-line resources. 

• In 2021/22 school year, the Believe presentations were 
delivered to approx. 342 students, in 18 classrooms in 
Squamish, Whistler and Pemberton from grades 5 to 7.

The HSWC believes that continuing to focus on prevention work 
is important and will make a positive impact on the reduction of 
violence, abuse and conflict that a child or youth may experience 
in their lifetime. 

• 11-year olds are the most targeted group by predators online in 
Canada.

• Young Canadians are more likely to experience sexual assault. 
The rate of sexual assault for Canadians age 15 to 24 is 18 times 
higher than that of Canadians 55 and older.

• 82% of all victims of sexual assault under the age of 18 are 
female.

• Hyper-masculinity – the notion that masculinity is determined 
by strength and power – is damaging for men, women, and 
everyone in between. It promotes violence and entitlement 
and devalues feelings and emotions.

Stats provided by Canadian Women’s Foundation
https://canadianwomen.org/the-facts/

Sexual Assault Response and Prevention Program 
With the onset of summer, 2021, we were awarded funding to launch 
the Traverse Project through the Ending Violence Association of BC. 
Ground work manifested through the Supported Pathways Project, 
was expanded to 24/7 capacity across regional hub communities, 
with staffing levels growing to a team of six, including Sam Marra 

CHILDREN, YOUTH & FAMILY PROGRAMS

and Kelsey Watson in Pemberton and Whistler and Annah McCurry 
joining the Traverse team in Squamish. At the time of this report, the 
Traverse Team had engaged with 26 case files, doubling the annual 
rate of disclosure experienced by the SARP program. 

By the fall of 2021, Traverse adopted a communications platform 
called, “Izzy”. Software developer, Ripple, is an Alberta-based group, 
who have supplied the Izzy platform to sexual assault response 
programming across their province. Izzy allows for seamless 
scheduling transitions between team members, a chat widget that 
is a popular access point, and houses a database detailing client 
contacts, as well as what support and information has been provided. 
Information is held in Canada and only Team administrators can 
access or delete files. 

Hyper-masculinity – the notion that masculinity 
is determined by strength and power – is 
damaging for men, women, and everyone in 
between. It promotes violence and entitlement 
and devalues feelings and emotions.

Of all victims of sexual 
assault under the age of 

18 are female

82%
The most targeted age 

group by predators 
online in Canada

11

The rate of sexual assault 
for ages 15 to 24 is 18 times 
higher than Canadians 55 

& older

18x

Believe presentations were delivered 
to approx. 342 students, in 18 
classrooms in Squamish, Whistler 
and Pemberton from grades 5 to 7. 
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As a cross-provincial initiative, Sexual Assault Awareness Month 
(SAAM) was recognized in April 2022 by all funded SARP projects. 
The Traverse Project achieved formal proclamations for SAAM from 
the Village of Pemberton, the Resort Municipality of Whistler and 
the District of Squamish.

Traverse project funding extends until April 2023 and with the 
recent announcement from the Provincial government that 
sustained sexual assault funding is coming, we are hopeful that 
we will be awarded a contract for continuation of services once 
program funding applications open this next fiscal year. 

Projects and initiatives of the Sexual Assault Response and 
Prevention Program in 2021/22:

• Training events included three days of Sexual Assault Support 
Worker training online, delivered by the Ending Violence 
Association; Sexual Harassment Advice, Response and 
Prevention in the workplace (SHARP; webinar in Trauma 
Informed Practise; SANE 101 with Nancy Skucas (VCH); Sex 
Work 101 for BCSTH members; supporting LGBTQ2S + folks 
in remote and rural communities; Trafficking and Sexual 
Exploitation webinar by Justice For Girls.

CHILDREN, YOUTH & FAMILY PROGRAMS

• Resource booklet updated from the 2018 edition.

• Creation of “Consent Is Sexy” magnets, stickers and t-shirts. 
Creation and distribution of Traverse Project posters. 
Advertising campaigns on Whistler Transit and Facebook.

• Liaising with important community, regional and provincial 
partners, such as Southern Stl’atl’imx Health Society, 
Vancouver Coastal Health Authority; Opt for Sexual Health; 
Stl’atl’imx Tribal Police; RCMP; Squamish Nation; Sea to Sky 
Community Services (STV Counselling, SAIP, CBVS); Ending 
Violence Association of BC; Family Services of the North 
Shore; North Shore Women’s Centre; Seabird Island Band; 
Hope and Area Transitions Society; Quest University. 

• Outreach to area senior high schools, including Whistler 
Secondary School, Howe Sound Secondary School.

• The Traverse Project created policy to serve youth aged 
13 and older, in keeping with policy guiding regional sexual 
assault services provide by the Vancouver Coastal Health 
Authority. This policy reflects current best practises and 
the fact most first-time sexual assaults target young people 
under the age of 20.

- Traverse Team March 2022
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Pearl’s Value & Vintage has had a record-breaking year. We are beyond 
thrilled with the results from our fiscal year, having increased our 
revenue by $302,000 over the previous fiscal. Granted, the previous 
year we were closed for three months due to Covid-19. We attribute 
this increase to a few factors: increasing our store hours, increased 
population growth in Squamish, and a community of folks dedicated 
to decreasing their environmental footprint. Additionally, our pricing 
structure makes us a very affordable thrift store compared to other 
large chain thrift stores. 

We receive a tremendous amount of donations per day, therefore 
there is new product on the floor hourly. In turn, we now have a 
large following of customers from Vancouver and Whistler. We have 
more tourists in the store than ever before. Our team is so thankful 
to receive excellent reviews on Google; people often compliment 
us on our clean and organized space, our friendly team of staff and 
volunteers and the great atmosphere in the store.

We are proud of our accomplishments throughout the past year 
including achieving many long-awaited projects such as redesigning 
our website and installing an air conditioning system. We are also 
grateful to have been recognized by the community for our hard 
work! This past year Pearl’s received the Business Excellence Award 
in the category of service excellence by the Squamish Chamber of 
Commerce and won the award for best window display in the annual 
Downtown Business Association holiday contest.

Our Assistant Manager Val Nagy and other members of our team 
have curated the most creative, interesting and beautiful windows 
which receive many compliments from our customers. In fact, 
window displays received attention from the CBC. We were so 
thrilled to have Pearl’s Value & Vintage featured on “On the Coast” 
with Gloria Macarenco! The interview, in March 2022, was with 
our Assistant Manager, Val Nagy, and Ashley Oakes, our Executive 
Director. It was so exciting for our hard-working team of volunteers 
and staff to be acknowledged this way.

Thanks to the success of Pearl’s Value & Vintage, Howe Sound 
Women’s Centre was able to increase the number of PEACE 
counselling hours that we provide, and we were also able to support 
the underfunded programs within the Howe Sound Women’s Centre 
including the Squamish and Whistler Drop-In Centres.

PEARL’S VALUE & VINTAGE

Pearl’s Value & Vintage has had a record-breaking year. We are beyond thrilled 
with the results from our fiscal year, having increased our revenue by $302,000 
over the previous fiscal.

Pearl’s is a remarkable example of volunteerism and teamwork. 
Our team of vibrant volunteers are an integral part of our success. 
They generously donate their time and offer much needed help 
for us to sort and merchandise all of our donations. We are 
incredibly grateful to our loyal customers and the generosity of 
our community for their donations.
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COMMUNITY DONATIONS
Thank you to the many individuals, businesses, and organizations 
that donated in-kind items/services and financial gifts and 
supported our work in various ways this past year. Support 
comes in many forms; toiletries, clothes, individual and monthly 
contributions, grants, and hosting third-party fundraisers on our 
behalf. Your donations validate our commitment to our community 
and dedication to the safety and empowerment of women and all 
individuals who experience gender-based violence. 

We sincerely appreciate this confidence in our mission and thank 
our supporters and funders for helping us continue delivering 
these essential services. It was thanks to our fantastic community 
members that in September 2021, we were able to move back into 
a beautifully renovated and expanded Squamish Drop-In Centre. 
The new space increased our capacity to deliver counselling 
programs, community social events, support more individuals each 
day and house our growing staff team. Please feel free to arrange 
a visit to our renovated location and see how your involvement has 
helped with positive outcomes and increased programming that 
strengthens our community.

As we look towards the year ahead, we aim to increase our impact 
to meet the current and growing needs of our community.  We 
commit to building strong connections with our donors by 
growing our newsletter list, improving our communications 
with monthly newsletters, and encouraging membership in our 
monthly giving circle.  We have a goal to build robust networks 
and enhance relationships with local businesses, partnerships, 
and funders and we hope to highlight and inform the critical work 
of our organization, including the vast programs and outreach 
services in the whole Sea to Sky Corridor. Please get in touch with 
us to discuss how we may align your philanthropic goals with our 
programs.   

FUND DEVELOPMENT

Community donation highlight
Last holiday season, with your donations, we distributed holiday 
hampers to 60 families, up from 49 in December 2020. HSWC’s 
holiday hamper program matches generous donors with a family 
in need.  Hamper donors provide families with all they need to 
make the holiday season memorable and, in doing so, relieve 
an incredible amount of stress on families facing uncertainty or 
violence. In addition to the hamper program, HSWC provides 
for single clients through the Fill-a-Bag program. The Fill-A-Bag 
project encourages donations of new or gently used bags filled 
with essentials and special items distributed during the holidays 
and throughout the year. In December 2021, donors helped us 
fill over 40 bags with essential items. As needed, these items 
will continue to be distributed to those who access our services 
throughout the year. We are very grateful to the community of 
donors who once again met the challenge of supporting many 
families; thank you for being so supportive.  

   
Fundraising Highlights    
International Women’s Day Auction -International Women’s Day 
is a Global Day of Celebration and a day of social advocacy where 
we have a chance to reflect individually on the responsibilities of 
our thoughts and actions and come together collectively to strive 
to ensure a gender-equal world. This year’s IWD 2022 campaign 
theme was #BreakTheBias. We launched our annual International 
Women’s Day online auction with the accompaniment of an 
impactful window display at Pearl’s Value and Vintage. The display 
was inspired and designed to profile the women’s movement’s 
history and represent the uphill battle for equality. The display 
provided a chance for customers and those passing by to take a 
photo in front of the window graphic while raising awareness for 
International Women’s Day and promoting the alignment with our 
online auction.

With the generous donation of items from local businesses, many 
of them women-led, we were able to host an online auction that 

As we look towards the year ahead, 
we aim to increase our impact to 
meet the current and growing needs 
of our community. 

Bags with essential items
via Fill-A-Bag program

40
Holiday hampers distributed

60

donation of cookies made by Hailey from Homemade by Hailey
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ran virtually for two weeks and raised over $7,300. We are thankful 
for all the donors who provided items and those who bid on the 
items and helped make the event a great success.  Through this 
fundraiser, we raised vital funds for underfunded programs and 
strived to promote our commitment to a world free of bias, 
stereotypes, and discrimination.  

This April, we hosted a long-awaited social event that had been 
postponed from January due to ongoing COVID 19 concerns, an 
inaugural Denim & Diamonds, an evening of live music with Dakota 
Pearl’s hosted by Longhorn Saloon and in collaboration with their 
wonderful staff and the staff of the Whistler Drop-in Centre. This 
event was beneficial to mingle and celebrate with the community 
we serve and many of the individuals who support our work. A 
silent auction was held with donated items from our generous 
resort community. Proceeds from the door, the sale of special 
signature drinks, and the silent auction raised almost $5,000.

3rd Party Fundraisers      
Alongside this year’s International Women’s Day campaign, third-
party fundraisers were held in Whistler and Squamish. ALGN 
hosted an evening flow class facilitated by a volunteer in Yoga 
Nidra, a restful form of meditation, and raised $700. RMU in 
Upper Village hosted a Karma Keg, and an interactive toonie-spin 
was held. Small donations from the community were available to 
be won by donating a minimum of a toonie to the wheel to win 
these prizes. Thank those who organized and attended this fun and 
successful event, raising over $900!

Fox & Oak offered vanilla brioche donuts, with proceeds of these 
sales going towards our drop-in programs. They were busy baking 
and selling 499 donuts and raised $499! Howe Sound Women’s 
Centre Society continues to receive incredible donations through 
community-led Third-Party Fundraisers. This spring, attendees 
from across the country came together for the annual Canadian 
Association of Occupational Therapists conference at the Whistler 
Conference Centre. As part of their conference, they wanted to 
support the local community, and the participants came with 
their luggage full of items to support our drop-in services. Thank 
you for the valued toiletries and items that can be distributed as 
needed and for your care and thoughtful outreach to support our 
community.  

This year we would like to thank ALGN, RMU, Fox & Oak, the 
Canadian Association of Occupational Therapists, and all the 
businesses that held events or gave proceeds of sales.  We are 
entirely grateful for your hard work and efforts.        
   
3rd Party Fundraiser Highlight - Art Auction Aligns with Women’s 
Camp
Whistler Blackcomb’s The North Face Women’s Camp and Valerie 
Butters came together for a mountain scape painting auction, with 
all proceeds going to the Whistler Howe Sound Women’s Centre. 
Local Pemberton artist, Valerie Butters, was empowered by her 
experience in the TNF Women’s Camp at Whistler Blackcomb, 
which has, in her own words, changed her life, her mountain 
experiences, and her art.

Women uplifting other women on the mountains taught her 
confidence in herself and her ability in the same way she fearlessly 
approaches creativity in her painting style. Valerie donated a 
mountain scape painting entitled “Couloir Extreme,” inspired by 
attending women’s camps and drawing on inspiration from the 
texture of the snow beneath her feet and days filled with the 
sparkles of fresh powder before her. This wonderful initiative 
aligned with the final women’s camp of the season and raised 
$3,289. We are grateful for this generous donation and its 
alignment with women uplifting women.    

FUND DEVELOPMENT

Howe Sound Women’s Centre Society 
continues to receive incredible 
donations through community-led 
Third-Party Fundraisers. 
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Gift of Affordable Housing Unit
Thanks to the exceptional generosity of an $800,000 gift 
from the Janzen Family and a long-held donation received 
in 2015 from Clasina Van Bemmel designated for affordable 
housing, we were able to realize a key goal in our strategic 
plan of adding affordable housing to survivors of gender-
based violence in Whistler. With the contributions from 
these generous donors, HSWC purchased a two-bedroom 
townhome in Whistler to operate as affordable second-
stage housing (a housing model that allows a family to live 
independently but have access to wrap-around supportive 
services).

Second Stage Housing will offer survivors and their families 
the opportunity to stay in affordable housing in Whistler 
for up to a year while they continue receiving support from 
the Whistler Women’s Centre. We are forever grateful for 
the incredible generosity and trust placed in us by Clasina 
and the Janzen family that enables us to add housing to our 
work and community and the positive impact it will have for 
years to come.

Monthly Giving Program HSWC
Did you know that we have a special group of donors who 
commit to giving to our programs monthly? These gifts 
provide a stable source of financial support that allows us 
to meet the needs of those in our community who come 
to us in need of access to various programs and resources. 
Monthly donations can be set up in any amount the donor 
wishes and are eligible for a tax receipt     
  
 

FUND DEVELOPMENT

A gift to the Howe Sound Women’s Centre will help:
  
• Improve the lives of thousands of individuals in our community.   
  
• Individuals and families find temporary shelter, warm food, and 

crisis support at our emergency shelter.     
  
• Survivors of gender-based violence find second-stage housing.     
  
• Provide support, referrals, resources, and advocacy for those 

leaving abusive relationships or at risk of experiencing violence.     
  
• Improve the lives of local youth through our PEACE 

programming for children and youth to stop the cycle of 
violence.    

  
• Support Sexual Assault and Prevention programs, including 

24/7 community-based victim services.     
  
• Provide Multicultural Outreach through a Multicultural 

Outreach Worker.

 A Howe Sound Women’s Centre Society donation will benefit your 
chosen program or project!    

Thank you to this supportive group of monthly donors that last 
year included: Jenna Stoner, Ashley Oakes, Chris Pettingill, Elisa 
Chavez, Lauren Greenlaw, Sarah Hodges, Patrick Sweeny, Joelle 
Tiessen, Stacy Bjurman, Clare Wells, Margaret Fellows, and Venessa 
Wallsten.

HSWC purchased a two-
bedroom townhome in 
Whistler to operate as 
affordable second-stage 
housing (a housing model 
that allows a family to live 
independently but have 
access to wrap-around 
supportive services).
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Doris Zurcher 
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Gerard Hurley 
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Megan Hewitt 

Meghan Beriault 

Melissa Fetherstonhaugh 

Michael Brisbois 

Michael Suter 

Michelle Gault 

Michelle Scott 

Michelle Thibeault 

Molly Loudon 

Naheed Henderson 

Natacha Labonte 

Neal Sikkes 

Norm Viner 

Patrick Sweeny 

Philippa Clark 

Primal Sidhu 

Raoul Tillieux 

Rebecca Dyck 

Rick and Diddi Price 

Rustom Mehta 

INDIVIDUAL DONORS

We are grateful for the generosity of these individual donors and the many 
donors who prefer to remain anonymous.

Ruth Beardsley 

Sandra Bathgate 

Sara Plain 

Sarah Manwaring Everett 

Sarah Hodges 

Sarah Clark 

Shannon McCann 

Shira Weidenbaum 

Stacey Whittaker 

Stefan Hebert 

Stella Lambrou 

Stephanie Deo 

Steven Richie 

Susan & David Johnston

The Touchet Family  

Tim Le Drew 

Tina Gonnella 

Valerie Butters 

Venessa Wallsten 

Victoria Potter 

Wylie Rogers 

Yang Yu 

Zoe Hackett 



Annual Impact Report 2021-2022  |  22

21 Steps Kitchen + Bar 
AKA Architecture + Design 
All Keys & Locks 
Andy Anissimoff Fine Art 
Araxi Restaurant + Oyster Bar
Armchair Books 
Art Junction 
Audain Art Museum  
BC Society of Transition Houses 
BCI Ventures Inc. 
Between Shifts Theatre Society 
BeWildHer Fitwear LTD 
Billies Flower House 
Bisla Sweets, Restaurant & Meat Shop 
Ltd. 
Blackcomb Helicopter  
Black Tie Skis
Blownaway Beauty 
C.U.P.E Local 2010 
Café Whistler 
Canadian Women’s Foundation 
Canadian Association of Occupational 
Therapists 
Caramba Restaurant 
Community Foundations of Canada 
Vancouver Foundation 
Corona Excavation 
Corus Radio Inc. 
Crepe Montagne 
Cross Country Connection 
Danma Kitchens 
David Nairne + Associates Ltd 
Delta Whistler Village Suites 
Dialed In Cycling 
District of Squamish 
Dogwood Flooring 
Ecologyst Store  
Ending Violence Association of BC 
Executive Suites Squamish
Fergie’s Cafe at SunWolf Riverside 
Resort 
Forged Axe Throwing
FortisBC 
Four Point Puzzles 

Frontera Geotechnical Inc. 
Garibaldi Tree & Landscape Ltd 
Greg Gardner Motors Ltd. 
Ground Up Climbing 
Hard Rock Construction & All Terrain 
Excavating 
Heartprint Threads 
Hideaway Esthetics & Day Spa 
Home Depot 
Howe Sound Inn & Brewing 
Hunter Gather Restuarant
Hy’s Steakhouse & Cocktail Bar 
Into the Bedroom Inc. 
JCM Electric 
Joe Fortes Whistler
JRS Engineering 
Keir Fine Jewellery 
Listel Hotel 
Little Bookshop 
NDY Contracting 
Nicholas North Golf Club  
NorthShore Platinum Homes 
Northwest Hydraulic Consultants Ltd 
O’Briens Pet Food Store 
OspreyTree Foundation 
Pan Pacific Whistler Village Centre 
Paramount Coastal Designs, Ltd. 
Pemberton Dance Studio 
Pemberton Womens Institute 
Pembina Pipeline Corporation 
Province of British Columbia 
Queen Bee Boudoir 
Raven Room  
Red Paddle Co.
REMAX Sea to Sky Real Estate 
Resort Municipality of Whistler 
RMU Outdoors Whistler LTD. 
RONA  
Rope Runner Park 
Royal Canadian Legion Squamish 277 
Sachi Sushi 
Scandinave Spa Whistler 
Sea To Sky Dance Collective Society 
Sea To Sky Dream Team Real Estate 

Sea To Sky Gondola 
She Sells Seashells 
SkiiTour  
Slope Side Supply Ltd. 
Soroptimist International of North and West 
Vancouver 
Squamish Community Foundation 
Squamish Valley Golf Club 
Stay Wild Natural Health 
Teck Resources 
The Beer Boys 
The Benevity Community Impact Fund 
The Boulevard Skin Clinic 
The Loft Salon 
The Velvet Underground Shop Inc 
The Westin Resort & Spa Whistler 
Vail Resorts  
Vallea Lumina 
Vancouver Foundation 
West Coast Wilderness Lodge 
West Mountain Mechanical 
Whimsy Daisy Designs 
Whistler Baskets 
Whistler Blackcomb Foundation Society 
Whistler Creek Athletic Club 
Whistler Community Foundation 
Whistler Day Spa 
Whistler Liquor Store  
Whistler Racket Club Ltd. 
Whistler Roasting Coffee 
Whistler Valley Quilter’s Guild 
Whistler Village Inn + Suites 
Whitespace Design 
Whoola Toys 
Women’s Shelters Canada  
Woodfibre LNG Limited 
Youth and Philanthropy Initiative Canada 
YWCA Canada 
Ziptrek Ecotours 

CORPORATE SUPPORTERS

Thank you to our corporate sponsors
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STATEMENT OF OPERATIONS
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Howe Sound Women’s Centre 
envisions a day when all women 
and their children are valued 

and lead healthy lives:
supported, connected to the 
community and violence-free.

P.O. Box 2052, 38021 Second Avenue, Squamish, BC  V8B 0B4  |  604.892.5748

hswc.ca


