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OUR VISION
We envision a day when all women and their children
are valued and lead healthy lives – supported,
connected to the community, and violence free.

OUR MISSION
The Howe Sound Women’s Centre Society promotes
women’s equality and the empowerment of women
and their children. We work from a feminist perspective. By responding to, and working for change, we
honour the diversity of women’s lives, and meet the
evolving needs of the women and children throughout
the Sea to Sky Corridor.

STORY OF THE
TURTLE
Due to its circular shape, the turtle is a
powerful spirit representing inspiration,
healing and strength. Turtles are rooted in
the most stable of elements, the earth, which
sustains us all from the time we are born.
In tribal creation stories, the turtle told the
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early the Harmony in which we should live.”
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MESSAGE FROM THE PRESIDENT
t has been an honour and privilege to serve the Howe
Sound Women’s Centre Society again this year as a
member of the Board of Directors. This has been my
first year serving as the President of the Board of
Directors and I have thoroughly enjoyed the opportunities to continue to learn about the society’s programs and services, staff,
volunteers, and my fellow board members.
The current Board of Directors is made up of eight dedicated
volunteers, representing the communities of Pemberton, Whistler, and Squamish. It is so valuable to our organization to have
Board membership from throughout the corridor to bring local
perspectives to the issues we face. The Board membership has
a very broad skill set which has allowed our group to accomplish
many of our goals including:

•

Through movements such as
#metoo and #timesup people
are becoming empowered to tell
their stories of abuse , and are
receiving the support of other
survivors and their communities
at large . It feels like a turning
point in modern history may be
on the horizon .

Introducing updated governance policies (with a
special thank you to Ashley Oakes for her work in
this area).

•
•

Updating our Society’s bylaws.
Streamlining financial processes (thanks to the
hard work of our treasurer, Tony Horn, and the
Society’s bookkeeper, Diane Jackson).

We have had another very exciting year as an organization, and
our successes have allowed us to grow our programs and staff
to support an expansion of services throughout the Sea to Sky
Corridor. The dedicated staff and volunteers at Pearl’s
Value & Vintage have had another record-setting year with sales.
The revenue from this store allows us to fund programs, and
because of Pearl’s success we have been able to add additional
staffing positions in several areas.

Throughout the past year we have also witnessed increased government funding in many of the areas within which we work. A new
National Housing Strategy has resulted in increased funding for subsidized and affordable housing, including for women fleeing violence.
There has also been increased funding for our PEACE programs
(formerly known as Children Who Witness Abuse program), as well
as our Multicultural Outreach Supports. These funding increases allow
us as an organization to expand our program delivery and ensure the
highest quality of programs and services is maintained.
It is an exciting time to be a part of this organization and we, as a
Board, are so thankful for the hard work and dedication of the staff
and volunteers of the Society. Thank you all for your endless energy
to provide programs and support to those in need. Thank you also
to our various funders, donors, and fundraisers – your support is
greatly appreciated.

The prevalence of gender inequality, sexual harassment, and
sexual and gender-based violence are finally being recognized –
although, the reports we hear about in the news are but the tip
of the iceberg compared to the actual numbers of occurrences.
Through movements such as #metoo and #timesup people
are becoming empowered to tell their stories of abuse and are
receiving the support of other survivors and their communities
at large. It feels like a turning point in modern history may be on
the horizon!
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Jessie Cameron
Board President

EXECUTIVE DIRECTOR’S REPORT

I

t’s so difficult to capture a year’s worth of courage, resiliency,
generosity and positive change into just a few words befitting
our Annual Impact Report. For each time a woman and her
family overcome adversity, oppression and fear, another
woman walks through our front doors seeking guidance and support
as she faces some of the most challenging circumstances of her
life. Each day in our community, women, youth and children experience violence, abuse, control, trauma, financial manipulation, poverty,
homelessness, sexual exploitation, racism, inequality, harassment,
persecution, threats, judgement and shame at the hands of an abusive
intimate partner, landlord, acquaintance or stranger. Our role at the
Howe Sound Women’s Centre is to stand with women as they navigate
seemingly hopeless situations to improve their current circumstances.
With this comes the responsibility to advocate for systemic and societal changes that help improve outcomes for women so they can go on
to lead joyful and fulfilling lives.
In reflecting on the past year, two major issues stand out as the most
prolific barriers to this goal: the lack of safe, affordable housing, and
fair and equal access to justice.
Our mission in affordable housing: Time and time again, women
recount disturbing stories of eviction due to sale, “renoviction”, landlord
abuse, sexual exploitation, soaring housing prices, unsafe and unsanitary living conditions, and housing uncertainty. These stories are fueling
our efforts to improve the housing situation for women in our community, and while the rate of change simply cannot be fast enough, we
have made some positive strides.
This past year, we re-launched the Homeless Prevention Program in
partnership with BC Housing, providing rental supplements to women
fleeing violence, at risk of homelessness, and/or homeless. Through
this program, we were able to support women transitioning into safe
housing while reducing barriers to affordability. Two highlights of this
program include the flexibility for women to choose community-based
housing appropriate for their needs, and the support and advocacy of
our team to maintain housing over the long term.
Our collaborative work on the affordable housing crisis continued
with the Squamish Integrated Housing Solutions Group. Highlights for
this group include consultation with the Official Community Plan, the
adoption of a Housing First Strategy by the District of Squamish, and
increased capacity that will see four new rental housing developments
in Squamish in the next 3-5 years.
Advocating for changes to family justice: We see time and time again
how abusive partners use the legal system to control and manipulate
women, even after they’ve left the relationship. Abusive partners often
use the threat of losing her children to further control, traumatize
and oppress women seeking independence and healing. Women are
often pushed into financial distress and poverty while fighting for equal
access to their children, and in some cases, to keep their children safe
from their abusers. While we do have the generous support of two
legal aid lawyers through Access Pro Bono, it is simply not enough

to cover the time and legal bills incurred in complex family justice
situations. As a community, we need to continue to advocate for
protective measures under the family justice system for survivors
of intimate partner violence that put the needs of women and children first, as well as increased financial supports for those caught
up in the court system at the hands of their abusive partners.
Despite these challenges, I remain hopeful and optimistic about the
positive changes on the horizon. This is in part due to the insight of
the many hands, hearts and minds at work to make things better.
Inside the walls of Howe Sound Women’s Centre, our staff worked
tirelessly over the past year to build skills, resources and tools to
meet the evolving needs of women of the Sea to Sky Corridor.
We participated in several professional development opportunities,
including conferences with Ending Violence Association of BC, BC
Society of Transition Houses, BC Non-Profit Housing Association,
workshops on cultural and gender diversity, online courses with
Canadian Mental Health Association as well as Occupational First Aid,
and complimentary performance coaching by Conny Millard at The
Business Sanctuary. With the record financial results of Pearl’s
Value & Vintage (voted Squamish Chief’s “Best Place for a Bargain”
for the 5th year in a row!), we were able to put these skills into
action and expand our service levels across the organization.
Our community of supporters continued to grow, with daily and
weekly reminders of the generosity of heart and giving that is
alive and well right here in our community. In addition to the many
fundraising events held in our honour, we increased our efforts in
community collaboration by participating in the Sea to Sky Mental
Health and Substance Use Advisory Committee, the Community
Action Team to increase awareness of the opioid crisis, the
Squamish Economic Steering Group, and Ending Violence Association of BC to bring about Third Party Reporting for survivors of
sexualized violence.
On this, the eve of my tenure with Howe Sound Women’s Centre
Society, I am reminded of the paradox of this work. The fulfillment
and joy of seeing women and their families overcome adversity,
the pride of stewardship of a thriving organization, and the burden
of knowing there is much work yet to be done. This is what makes
the work difficult and important, and I am honoured and humbled
through my experience of serving as part of the team of the Howe
Sound Women’s Centre. Thank you for the tremendous opportunity
to be involved.
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With warmest wishes,
Megan Reynolds
Executive Director

STATEMENT OF OPERATIONS*
*For the year ended March 31 2018
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OUR TEAM
MANAGEMENT, STAFF AND VOLUNTEERS
Pearl’s Value & Vintage volunteers

Leadership & Administration

Shannon Cooley-Herdman, Transition House Support Worker/Sexual Assault
Response Coordinator
Andrea Dunne, Multicultural Outreach Support Worker

John Stevenson
Jackie Stevenson
Roxanne Mooney
Yasmine Rollinson
Erna Bywater
Karen Bint
Kent Halverston
Anne Hendy
Sharon Fields
Gillian Callard
Christina Musselwhite
Susan Magnuson
Shelley Dobos
Trish Farina
Ginny Dyck
Pearl White
Judith Knapp
Wolgang Knapp
Darleen Merz
Dora Wint
Anne Bracey

Children, Youth & Family Programs

Safe Home Volunteers

Megan Reynolds, Executive Director
Shana Murray, Community Program Manager, Squamish
Laurie Hannah, Community Program Manager, Whistler/Pemberton
Amber Gould, Employment Services Facilitator & Curriculum Manager
Ashley Oakes, Community Engagement Coordinator
Sarah Saunders, Executive Administrator
Diane Jackson, Bookkeeper

Women’s Programs
Heidi Nielsen, Squamish Drop-In Centre Support Worker
Lynnaea Le Drew, Squamish Drop-In Centre Support Worker/Homeless
Prevention Outreach
Allison Gilchrist, Support Worker/Homeless Prevention Outreach
Yamina Abassi, Whistler Women’s Centre Outreach Support Worker
Priscilla Belanger, Employment Resource Specialist
Laura Rudderforth, Employment Services Facilitator/Job Placement Specialist

Sarah Manwaring-Jones, Children, Youth & Family Counsellor &
Youth Education Coordinator

Angela Bradbury
Chana Kleinman
Darla John
Tammie Jankeins
Janis Horwat
Gail McGregor

Housing Programs

Whistler Women’s Centre Volunteers

Andrea Sentesy, Children, Youth & Family Counsellor
Sheila Sherkat, Children, Youth & Family Counsellor
Sabrina Baines, Children, Youth & Family Counsellor & Youth Education Coordinator

Deanna Enders, Transition House Coordinator
Marie McKinney, Transition House Support Worker
Rhonda Lochbaum, Transition House Support Worker
Donna Billy, Transition House Support Worker
Shelly Toth, Transition House Support Worker
Annabelle Blais, Transition House Support Worker
Bonnie Dyck, Transition House Support Worker
Aidee Velasco Arenas, Transition House Support Worker/Store Receiver Sorter

Pearl’s Value & Vintage

Kate Harvey, Store Manager
Darlene Maloney, Assistant Store Manager
Diana King, Floor Supervisor
Doreen Boyle, Retail Staff
Tracy Ferguson, Receiver Sorter
Helen Horvat, Receiver Sorter
Ann Nightingale, Receiver Sorter
Suzanne Levac, Receiver Sorter
Rhoda Reece, Receiver Sorter

Stefanie Halpin
Ophra Buckman
Rowena Vincent-Nordin
Ali Penelope
Linda Epp

Squamish Drop-in and Event Volunteers/Practicum
Students
Bobbi Anderson
Celia Claire Pratt
Vanessa Chang
Jenny Franks
Carol Newell
Jocelyn Pointkoski
Aleyah Williams
Anne Bracey
Shannon Rue

Conny Millard, the Business Sanctuary
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HOUSING PROGRAMS
Howe Sound Women’s Centre works tirelessly to advocate to the
Province of British Columbia and BC Housing for increases to funding
to enable our staff to safely and adequately respond to complexities
facing our transition house and safe home staff, such as the need for
double staffing, back-up on-call staff, additional staff training, clinical
supervision, safe transportation for women fleeing violence, and operational funding to support women transitioning to long-term housing
options.
While the support of our communities allows for an increase to services we can provide, we rely on ongoing government funding to meet
the needs of women and children at risk. At a provincial level, we were
pleased to be awarded over $100,000 in funding from BC Housing
for capital repairs at Pearl’s Place Transition House and Pearl’s Safe
Home, and we intend to respond to the recent call for expressions of
interest from the Province of BC to provide affordable housing units in
Squamish and an emergency transition house in Whistler.

HOUSING STATS
Pearl’s Place Transition House
Women served – 66
Children served – 13
Bed nights, women – 830
Bed nights, children – 183
Average stay – 13 days
Support calls – 212
Pearl’s Safe Home
Women served – 8
Children served – 1
Bed nights, women – 131
Bed nights, children – 8
Average Stay - 15 days

.

PEARL’S PLACE TRANSITION HOUSE

Pearl’s Place Transition House located in Squamish, provides a safe
and secure environment for women, children and their pets who are
leaving abusive relationships or at risk of experiencing violence and
otherwise unsafe living conditions. Pearl’s Place is a medium barrier
facility, which means women living with challenges related to substance use or mental illness are able to access the transition house
as well as our other housing programs. In order to serve the needs
of women, especially those in crisis, the transition house is accessible
24 hours a day, seven days a week. Support staff provide women and
children with temporary emergency housing, basic necessities, crisis
support, advocacy, referrals, help with form completion, and support
finding long-term sustainable housing for women and children fleeing
domestic violence or at risk of violence.
In 2017, the Transition House provided phone support to 212 individuals and provided residential services at the house to 66 women and 13
children, who stayed for a total of 1,013 bed nights. While the number
of individuals who stay at the house has not changed drastically since
last year, more often we find the house at capacity for extended periods of time due to difficulties in finding long-term affordable housing
options within the Sea to Sky Corridor.

PEARL’S SAFE HOME

Located in the northern Sea to Sky Corridor, Pearl’s Safe Home
offers temporary emergency shelter (typically 10 days) in a safe and
secure environment for women and their children who are experiencing abuse in their relationships or at risk of experiencing violence and
or homelessness. During this time, women are supported in making
important decisions regarding their future and can receive emotional
and practical support and assistance with issues regarding housing,
income assistance and employment.

AFFORDABLE HOUSING PROGRAM

HSWC re-launched the Homelessness Prevention Program (HPP)
this past year, offering rent supplements and support services to
women who are at risk of homelessness. Funded by BC Housing,
the HPP support services include tenancy support and landlord
relations, case planning, and referrals. Supplements are provided
to assist women and children accessing and maintaining housing.
While most supplements are used to help with rent, we have also
been able to support women with moving expenses, storage of
belongings and even firewood for heating. The impact of these supplements is immense and can be the difference between success
and failure in keeping women and children housed. We have been
able to support 25 women and 27 children this past year on a one
time or ongoing basis.
HSWC continues to offer longer term affordable housing with two
rental units in Squamish and two rental units in Pemberton. With
HSWC’s support, tenants are able to access additional resources
such as income support, employment, counselling, legal aid, subsidy
programs and private housing options. These units provide stable,
affordable housing options while women transition from temporary
emergency housing after fleeing an abusive relationship, homelessness, or unsafe living situations.

Like the Transition House, Pearls Safe Home is a medium barrier,
pet-friendly facility. Over the past year, Pearl’s Safe Home welcomed
9 women and 3 children, for a total of 167 bed nights.
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WOMEN’S PROGRAMS
WOMEN’S CENTRES
Squamish Drop In Centre
The Squamish Drop-in Centre is dedicated to creating a safe,
non-judgmental, caring and healthy community for women and their
children to seek support and resources. We continue to see growth
and demand for these programs. We have an amazing drop-in
support team and volunteers who share their time and knowledge
to help deliver this important community resource. The Squamish
Drop-in Centre is open Monday through Thursday 10am-4pm. Dropin services include: crisis support, information, advocacy, referrals,
assistance completing forms, computer and fax machine use, and
more. The Drop-in Centre is a safe, comfortable space for women
and children to seek support, information, and resources.

women call our Centre or come in to access our services. Women
seek assistance at the Centre with issues as diverse as poverty
and hunger, basic needs and clothing, family breakdown, parenting,
homelessness, unemployment, health and education, immigration
and settlement, domestic violence, isolation and loneliness, life transitions and discrimination. They may be new to the area, experiencing family breakdown, looking for resources or simply a place to
belong.

Multicultural Outreach Program
The Multicultural Outreach Program in Squamish offers one on one
support services for women, including crisis support, referrals,
advocacy, information on community services, resources, assistance
completing forms and more. There is support in a variety of languages
available by phone.

In addition, by offering various volunteer opportunities to over 50
women, the Whistler Drop-In Centre provides opportunities for
personal development, career exploration and a chance to give back
to the Whistler community.

This past year the Outreach Worker focused on building connections in
the community, building on internal resources to support multicultural
women, and spending time with women to ensure they were able to
access the resources and services they needed.
Whistler Drop In Centre
The Whistler Drop-In Centre provides women with crisis intervention
support services in addition to violence and sexual assault prevention and education programs. We aid women with tools, education
and resource planning to expand their social, cultural, and economic
opportunities.

We have had the privilege of taking the Women’s Centre out in the
community by having a Pop-up Women’s Centre at the Whistler
Public Library on Monday afternoons.

Amongst our women’s programs, we have marked days of significance and participated in community awareness events such
as; Raising our Voices - International Women’s Day Celebration of
Music, Prevention of Violence against Women Week, Walk a Mile in
Her Shoes, Sisters in Spirit Vigil in honor of Missing and Murdered
Indigenous Women and Girls, International Day of the Girl – Girls
Speak Out Event, National Day of Rembrance and action on Violence
Against Women, 16 Days of Activism Against Gender Violence and
more. Through events, education, fundraisers and awareness, the
Howe Sound Women’s Centre contributes to positive social and
cultural change, showing residents and visitors that we are a community that cares.

In addition to these services we host a weekly yoga program, a
monthly Mothers and Others Group, a Mama Baby Connection
Pre-Natal Program, Finding Beauty Girls Groups and Girls Summer
Wellness Camps out of our space.
The Whistler Drop-In Centre serves the unique and diverse needs of
all women, bringing together women and families of various cultures and ages, including multicultural and First Nations communities.
We know that this work contributes to the social attachment and
well-being of Sea to Sky residents and society at large. Every day,

Squamish Drop-in Centre
Drop-in visits, women – 1789

WOMEN’S
PROGRAM
STATS

Drop-in visits, children/youth – 241
Support phone calls – 163
1:1 Emotional Support – 513
Vouchers to Pearl’s Value
& Vintage – 314
Volunteer hours – 319
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Whistler Drop-in Centre
Drop in visits, women – 950
Drop-in visits, children/youth – 350
Support phone calls – 86
1:1 Emotional Support – 164
Volunteer Hours – 209
Drop-in yoga, women – 209
Multicultural Women Supported – 188
First Nations Women Supported - 96

WOMEN’S PROGRAMS (continued)
SEXUAL ASSAULT RESPONSE AND PREVENTION
The Howe Sound Women’s Centre Sexual Assault Response &
Prevention strategy includes increasing survivor access to locallybased healthcare, justice and social service systems through the
identification and adoption of best and promising practises to
effectively address sexual violence through a victim-centred and
culturally-aware contiuum of care; further decreasing the prevalance
of sexual assault and associated social stigma, especially against
vulnerable resident populations, such as young adults, Indigenous
communities, newcomers/transient populations, members of the
LGBTQ+ community and people with disabilities.
With the success of the #metoo movement, which has seen
prominent perpetrators of sexual violence being held to account,
there has been a stirring to help foster ongoing change in sexual
assault response and prevention in our own corner of the world.
Widespread public support is allowing for major systems to adapt
and grow to better meet the needs of sexual assault survivors.
Supporting Best and Promising Practises
On October 12 & 13, 2017 HSWC hosted a two day immersive
training on Indigenous Community Safety (ICSP), in partnership with
the Ending Violence Association of BC (EVA) and the Coordinated
Community for Women’s Safety (CCWS). A profoundly moving
experience, 65 individuals attended the ICSP training, including
Elders and members of the Lil’wat and Squamish Nations, and
participants from from a wide variety of service sectors in our
region. The ICSP training was facilitated by Belinda Lacombe, a
Metis healer from the Smithers area who is also working with
Indigenous families participating in Canada’s Inquiry on Missing or
Murdered Indigenous Women and Girls, and Morgen Baldwin, a longtime leader in community coordination to prevent violence against
women and children in BC’s north. It is challenging to concisely relay
the sadness, celebration and hope that was felt in the room, but it
galvanized those attending to find more ways to participate in
healing and growing Indigenous and settler relationships in years to
come.

a stirring to
There has been
ing change in
help foster ongo
sponse and
sexual assault re
r own corner
prevention in ou
of the world

Clothesline Project for Prevention of Violence Against Women Week
Our second major cross-community training marked the launch
of the Third Party Reporting Option pilot project on November 1,
2017. This allows survivors to make an anonymous report on the
details of their sexual assault in order to assist law enforcement in
identifing patterns associated with serial perpetrators in their investigations. We expect this reporting option of “last resort” will appeal
to vulnerable populations, including visitors to the Sea to Sky region
who may not want to engage with the justice system personally, but
still want to help stop their assailants from causing further victimization. If there is a proven link to a crime, the Third Party Reporting
intermediary can contact the survivor and give them the choice to
participate in the investigation more fully.
Thanks to the support of Ending Violence Association of BC and
RCMP “E” Division (Crime Prevention) the Sea to Sky region will be
the first of 5 underserved regions in BC to receive the pilot project
training on the BC protocol. It is planned that the protocol will be
written, tested and launched by the end of June, 2018. HSWC was
awarded a grant from the BC Civil Forfeiture Office (CFO) to support
our work implementing the Third Party Reporting Option over the
upcoming project year. This project will include some outreach
hours to staff in Whistler and Squamish to provide Third Party
Reporting education to stakeholders.
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WOMEN’S PROGRAMS (continued)
The Sexual Assault Response Committee started meeting bi-monthly in
September 2018. Participants have included Vancouver Coastal Health
Authority, representatives from Safe ‘n Sound Squamish to provide
insight from the LGBTQ+ Community and Deborah’s Gate/New Hope
Outreach with perspective on the prevalence of human
trafficking in the Sea to Sky Corridor.
This committee will address sexual violence in the region by:
•		Mutually educating community partners and stakeholders on
mandates, services and referral pathways;
•		Supporting trauma-informed, victim-centered and inclusive
service practices;
•		Encouraging sustainable, specialized training amongst all
service providers;
•		Reducing gaps and barriers to sexual assault survivors
accessing service or justice;
•		Encouraging collaborative community sexual assault response
and prevention initiatives.

Sexual assault remains a complex and deeply intimate social and criminal
justice issue. To address this complexity, our Sexual Assault Response &
Prevention Coordinator was recently awarded a Kathy Barnett Leadership
Grant to support facilitation training accredited by the International Association of Facilitators, in order to best meet the challenge and great rewards
of creating local solutions to sexual violence.

WOMEN’S WISDOM

This past year, we facilitated the 2nd year of ‘Women’s
Wisdom – an Outdoor Healing Journey’. The program
was made possible due to a generous donation from the Oloman family, in honour of their daughter, sister, and partner Aidan Oloman, who
was passionate about empowering women to gain physical, emotional
and spiritual strength through outdoor pursuits. The program, facilitated
by Sarah Manwaring-Jones and Heidi Nielsen, ran every Tuesday and
Thursday for the month of September.
A total of 7 women between the ages of 30-60 joined Women’s Wisdom and participated in silent nature walks, top rope climbing, journaling, watercolor, mask making and talking circles. Feedback received
was that the program was of great benefit and supported bringing in
more self-care and creativity into time at home. All women expressed
gratitude for the experience they received. This program aligns with
our mission of supporting local women and expands the spectrum of
our programs to support all demographics of women. Our hope is that
we will be able to continue to offer this program annually.

EMPLOYMENT PROGRAM OF BC (EPBC)

The EPBC is an integrated system of employment services and
supports available to all British Columbians who are seeking
employment and are legally eligible to work in Canada. EPBC offers
employment services in one-stop centres known as WorkBC
Employment Service Centres or “ESCs”. The mandate of the
program is to ensure that everyone has access to the supports
and services they need to meaningfully attach to the labour market.
This is achieved through individualized case management, employability
skills workshops, one-to-one career guidance, financial supports to
assist clients in looking for work or starting new work, and funding for
skills training. It is also a great platform for connecting employers with
qualified job seekers in their communities and supporting local entrepreneurs in the formation of new businesses. The EPBC is delivered in
Squamish and Whistler by Back in Motion Rehab Inc.
Securing stable and suitable work for women, particularly women survivors of violence, is an integral component of empowerment. By linking
the supports and services of HSWC with the supports and services of
the EPBC program, a woman gains access to a spectrum of services
that help her meet her immediate needs and the needs of her family:
a safe place to live, food, clothing, transportation, community, access to
education, and a means to achieve her employment goals. To bridge the
gap between the services and supports offered through the HSWC and
EPBC, three HSWC employees work within the WorkBC employment
service centres of Squamish and Whistler, while retaining the designation of HSWC Service Provider.
Over the past year, HSWC’s Back in Motion staff have supported our
clients in a variety of ways including: supporting Indigenous women
from isolated communities in the Sea to Sky Corridor to obtain meaningful employment and transportation support; maintaining a regular
presence at the Whistler Public library on Mondays to link women
with WorkBC or HSWC support services; and providing workshop
curriculum and one-to-one employment coaching to support women
in developing self-esteem, self-awareness, and a better recognition of
their employable skills and strengths.

STATS
Total Visits
Total Unique Visits		Total clients in personalized employment
				services (case management)*

Squamish

2,996

343

192

Whistler

1714

490

110

Total number of female clients
accepted to case management*

Total number of female clients who
secured work through case managed services

Squamish

104

38

Whistler

59

28

*Ministry statistics from the EPBC program demonstrate that clients who engage in case
management services, and complete all the steps of their return to work plan, have an 80%
employment success rate.
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CHILDREN, YOUTH & FAMILY PROGRAMS
THE PEACE PROGRAM
Some exciting news for us in the past year is the re-branding of the
Children Who Witness Abuse Counselling program to align with the
work we are doing with children, youth and families. The program
is now called the PEACE Program, which stands for: Prevention,
Education, Advocacy, Counselling and Empowerment. This name
change came from a collaborative effort from the Province of BC,
BC Society of Transition Houses, other organizations throughout the
province that hold the contracts, as well as individual Counsellors.
The PEACE Program is an important part of our fight to end violence against women and children. We know that in Canada, 80% of
women who experience domestic violence report that their children
also witness the abuse. We also know that children who are exposed
to violence in the home suffer from emotional trauma, have poor
educational outcomes, and are at risk of using violence to solve
problems. By helping children and youth deal with traumatic life
events, develop coping skills, and better understand the context of
healthy relationships, we can help end the intergenerational cycle of
violence for those children.
The PEACE program offers specific individual, family, and group
counselling for children and youth ages 3—18 , and their families that
have experienced violence, abuse and conflict in the home including
families that are going through a difficult separation or divorce.
The Individual Counselling program has a psycho-educational approach which utilizes a variety of tools including art, play and discussion to create an opportunity for children to deal with the traumatic
events in their lives in a safe, confidential and nurturing environment.
The Group Counselling program offers many different types of
groups depending on the need in each community. Many of the
groups focus on building friendships, empowerment, self-esteem,
self-expression, changing family dynamics, hard to handle feelings
and healthy ways of coping with them, community and sharing of
stories and experiences.

campers learn more about themselves; building connections through
friendships; and connecting with community and nature. The Girls
Summer Camps are made possible with the generous support of Niki
Vankerk with Vankirk Solutions.

CHILDREN, YOUTH & FAMILY STATS
Squamish
Individual counselling hours – 189
Parent counselling hours – 32
Family counselling hours – 23
Group counselling hours – 101
Number of children helped through 1:1 counselling – 22
Number of children helped through support groups – 57
Girls Summer Camps – 6
Whistler
Individual counselling hours –105
Parent counselling hours –70
Family counselling hours – 10
Group counselling hours – 36
Number of children helped through 1:1 counselling – 13
Number of children helped through support groups – 38
Girls Summer Camps – 10
Youth Education Program
Pemberton – 180
Whistler (grades 6, 7 and 10) – 140
Squamish (grade 10) – 245

The Children, Youth and Family Counsellors have been continuing
to build relationships with many of the elementary schools, middle
schools and secondary schools in the Sea to Sky Corridor in an effort to address many of the increasing needs of children and youth.
By working with school teachers and counsellors, our counsellors
have been able to offer more groups and individual sessions to
more children and youth that may otherwise not access services
or receive the support they need. We greatly appreciate the school
communities for welcoming us into their space.
We are also pleased to have offered our 4th annual Girls Summer Camp in Squamish and our 2nd annual Girls Summer Camp
in Whistler, both for girls 10-11. Self-confidence in girls decreases
from 36% in grade 6 to 14% in grade 10. The Girls Summer Camps
are all about loving who we are and increasing self-confidence. This
is facilitated through a variety of activities and experiences that help
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PEARL’S VALUE AND VINTAGE
What a year we have had! Our beloved Pearl’s Value & Vintage is thriving.
We have yet again exceeded our budget by 20% with a substantial increase
in revenue compared to our previous fiscal year. This enables us to contribute over $150,000 to programs at Howe Sound Women’s Centre.
We have immense pride in our beautiful store. Our staff and volunteers
work so hard to keep up with the enormous volume of donations we receive and they take great pride in merchandising the store to appeal to our
customers. As a beloved community store, we are a vibrant addition to the
downtown of Squamish. We offer a warm welcoming environment, our staff
and volunteers take the time to chat with our customers, and we endeavour
to treat one another and our customers with kindness and respect. Our
regular customers and visitors alike often comment on how friendly and
inviting the space is.
In addition to contributing additional revenues back to the Society to support
underfunded programs, the direct and indirect social impact of Pearl’s can
be felt in many other ways. We provide clothing and necessities to women
and children leaving our transition house as well as provide clothing and
necessities to over 500 people in need annually through our emergency
voucher program. Pearls also supports other service sector charities within
our community through the voucher program. Pearl’s contributes to the local
economy in Squamish through job creation and providing career training
and volunteer opportunities to local residents. The environmental impact
of Pearl’s is also something we take pride in. By donating goods to Pearl’s,
community members are able to divert over 170 metric tons of waste from
the local landfill each year. Our customers love to reuse and repurpose
‘treasures’ found at Pearl’s and we look forward to seeing their creativity
come to life!
During the past year, Pearl’s received great media coverage. We were honoured to receive the Squamish Chief Readers’ Choice Award for Best place
to shop for a bargain. We were also featured for Shaw TV ’Where we Live’.
The interview took place at Pearl’s in January 2018 and the segment highlighted our contribution to downtown Squamish and our support of HSWC. It
was fantastic publicity for us and is aired on Shaw TV and Youtube.
In April of 2017, we were able to participate in a Fashion Show hosted
by Stylezone, a local ladies clothing boutique. Two of our volunteers Trish
Farina and Dora Wint took on the massive effort of arranging silent auction
donations from Squamish and Whistler. It was a lovely evening and the event
raised an incredible $5,200 for The Women’s Centre.
We look forward to another successful year at Pearl’s Value & Vintage.
Thank you to our generous community of the Sea to Sky for your support.
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Pearl’s Value & Vintage staff and volunteers

FUNDRAISING AND ADVOCACY EVENTS
Throughout the year Howe Sound Women’s Centre Society honours
women and girls through public celebrations and advocacy efforts.
These events allow us to use our voice to share stories of women’s
lived experiences, celebrate women who are paving the way for the
next generation, raise funds for our programs and services, and
engage our communities in reaching our vision of a day when women
and their children are living safe and supported lives, free from
violence.

Walk a Mile in Her Shoes

In September of each year, Howe Sound Women’s Centre Society
rallies our male allies and ask them to don bright red, mercilessly
high heels. In the lead up to the event these brave men and boys raise
pledges for our programs from their friends, families and colleagues.
On a sunny September morning this past year dozens of men and
boys, armed with placards calling for women’s equality and the elimination of violence, marched a symbolic mile down Cleveland Avenue
in Squamish. This year’s event raised nearly $5000 for Howe Sound
Women’s Centre Society. Thank you to all who participated and raised
funds through this fun and inspiring event.

International Day of the Girl

Each year on October 11th, people around the world participate in the
observance day – International Day of the Girl. Commemorative days
allow individuals, organizations, government and the non-profit sector
to highlight specific issues in collaboration with communities across
the globe. International Day of the Girl provides an opportunity to
raise awareness of the particular needs and rights of girls and to
advocate for actions that will enable girls around the world to reach
their full potential.
On October 13th, 2017 Howe Sound Women’s Centre celebrated
International Day of the Girl with a celebration encouraging people
to speak up! Girls Speak Up featured Canadian Astronaut Candidate,
pro-mountain biker, and 2017 Google Impact Challenge winner, Anita
Naidu; cyberbullying survivor, youth advocate, and medical innovator,
Vivian Tsang; and teen transgender activist and one of Vancouver’s
50 Most Influential People, Tru Wilson.
It was a truly inspiring evening that raised money for the Howe
Sound Women’s Centre and One Horizon through ticket sales and
a silent auction. Our gratitude to Dee Raffo, Maja Ronneberger, and
Kevani Macdonald, and their many volunteers for their hard work
and dedication in making this annual event a success!

Clothesline Project

Every year we commemorate Violence Against Women Week in
April through the Clothesline Project. The Clothesline Project is an art
installation bearing witness to violence against women and children to
support the healing process and to raise awareness about the prevalence of gender-based violence. The Clothesline Project is installed
in public spaces throughout Squamish’s downtown core with help of
local businesses and at the Whistler Public Library. T-shirts and art
supplies are available at the Women’s Centre for women wanting to
participate in the project.

Walk a Mile 2017 – Support from Squamish RCMP

Clothesline Project
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FUNDRAISING AND ADVOCACY EVENTS (continued)
International Women’s Day

Each year, March 8th – and the week in which it falls – provides an
opportunity to take stock of our progress towards gender equality
and to honour the contributions women have made and are making
— in our personal lives, our communities, our country and internationally.
Our largest fundraising event of the year, Raising our Voices, is a
celebration of International Women’s Day through women and song.
Held this year at the Maury Young Arts Centre, Raising our Voices
featured music from female artists from throughout the Sea to Sky
Corridor and raised over $8,300 for the Whistler Women’s Centre.
The evening was an unbridled success and we are so grateful to all
of our sponsors, contributors, performers, volunteers and guests for
their time and dedication.
Special thanks also to the event and marketing department of Arts
Whistler: Mo Douglas, Kim Maitland, Alice Lambert, Judy Swens,
Stephanie McColm as stage manager, the local tech crew of Irvine
Russell, Dean Feser, Tom Graham, Tim Smith and Stephen Vogler as
well as Arts Whistler front of house staff and volunteers.
We are so grateful to all the musicians who honoured us with their
performances: First Nations Presentation by Martina Pierre, Linda
Dan and Jackie Andrews, Tia Horn, Roshan and Eva Valentin, Emma
Fredrickson, Madeline Smith, Kera Willis, Penelope Voyages, Coco
& the Strings, Rachel Lewis, Anita Burleson, Sea to Sky Orchestra,
Vendulka, Chicks with Pics, Emily Molloy, Small Town Runaway, Lozen
and the Groove Section, Sheila Sherkat and Izumi Inoue, Venus Envy,
Collabra8, Easy Street Band and finally The Bandits of Blueberry
County.
This incredible evening would not be possible without the enthusiasm
and creativity of our team of amazing volunteers! Thank you, thank
you, thank you to Susan Holden, Pat Roundtree, Catherine Larin,
Joanne Fogolan, Miche Milford, and Hannah Farrow.

International Women’s Day

Sisters in Spirit

On October 4th, Howe Sound Women’s Centre Society gathered in
Whistler to honour the lives of missing and murdered Indigenous
women and girls and to raise awareness regarding the increased
prevalence of gender-based violence against Indigenous women,
who disproportionately experience violent crimes due to hatred and
racism. On this day we joined thousands of others across the country in helping to put the spotlight on this issue. The walking vigil was
accompanied by the singing and drumming of the Women’s Warrior
song as we made our way through the Village Stroll. Special thanks
to Linda Epp and all of the courageous community members who
shared their stories and experiences during this event.

Third Party Fundraising

Throughout the year we are often approached by generous businesses or individuals who wish to contribute to the Howe Sound
Women’s Centre Society through a fundraising event or project they
are organizing. We are eternally grateful to the generous community
members who provided an opportunity for us to participate in their
philanthropic efforts! Special thanks go to the Whistler Book Ladies,
Euphoria Natural Health, Lezara Laser and Vein Care, The Knotty
Burl, The Sleep Shirt, Quest University students, and many, many
more!
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INDIVIDUAL DONORS & CORPORATE SUPPORTERS
We are grateful for the generosity of these Individual Donors:
Aimee Todd-Mussett
Allison Rounding
Anne Bracey
Anne-Marie Gagnon
Ashley Oakes
Audrey Rhodes
Ben Reach
Benjamin J Linsell
Betty G Joyce
Bruce Darby
Chelsea Lee
Cheryl Dolan
Chris Hodkinson
Connie Woo
Clasina van Bemmel
Daniel Grandja
Danielle Menzel
David and Susan Johnston

David Lassman
Deborah Ru
Dee Raffo
Erica Pinsky
Erin Brook
Fiona Halliwell
Freda Cook
Ian Cromwell
Jack Montpellier
Jackie Hiebert
Jamie Lena Littlejohn
Jane Linsell
Jarrod Kamp
Jeannine Bradshaw
John Frame
Judith Walton
Kathy McDonald
Kay Johnston

Kelly Thompson
Kevani MacDonald
Kevin Hiebert
Kristi Robinson
Leila Phillipson
Leroy Russ
Linda Williams
Lisa Hilton
Loren Parfitt
Marcia Dawn Meszaros
Marilyn Rodgers
Matt Meadows
Maureen A Boulanger
Megan Reynolds
Meredith Gardner
Michael Jenson
Michael Linsell
Mrs. and Mr. Renate Bareham

Neil Tinley
Nicole Madsen
Pam Evans
Pauline Sharon Donald
Sarah Peters
Sean Lumb
Shannon Cooley Herdman
Sheila Allen
Shira Weidenbaum
Terri-Lynn Abbie
Thor & June Halvorson
Timothy Oakes
Toni Metcalf
Urszula Lipsztajn
Venessa Wallsten
William Chapman Cerf
Wylie Rogers

A Fox in the Flowers

Euphoria Natural Health

Restaurant Association of Whistler

Abi Beauty Products

Galileo Coffee Co.

Scotia Bank, Pemberton

Heidi the Artist

Shoppers Drug Mart Life Foundation

Back in Motion Rehab Inc.
Benchmark Homes
Benevity Community Impact Fund
Bizzie B’s
Canadian Womens Foundation
Community Foundation of Whistler
Dr Gerhardus J Malherbe & Dr Carin
Strydom Inc
Encore Towing Service

HouseSound Home Inspections Inc.
Into the Bedroom Inc.
Jamberry Nails, LLC
M. Henry Contracting
Ministry of Public Safety and Solicitor
General
Provincial Employees Community
Services Fund
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The Garibaldi Storage Company
The BC Society of Transition Houses
Vancity Squamish Savings
Vankerk Solutions Inc.
Vancouver Foundation

Contact Us
24 HOUR CRISIS LINE:
1-877-890-5711
604-892-5711

Squamish Women’s Centre
38021 Third Avenue, PO Box
2052, Squamish, BC V8B 0B4
T: 604.892.5748
F: 604.892.5749
E: admin@hswc.ca

Whistler Women’s Centre
1519 Spring Creek Drive,
Whistler, BC V0N 1B1
T: 604.962.8711
E: infowhistler@hswc.ca

